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How vPSI Impacts Users
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vPSI has influenced the way 
I solve safety problems on 

the job 

vPSI has influenced me to pay 
more attention to work prac-

tices and procedures 

After learning vPSI methods, I 
am more likely to report prob-

lems and potential hazard issues 
that I observe or know of 

After learning vPSI methods, I am 
more confident that the corrective ac-
tions we develop will really address 
the problems and hazards identified 

After learning vPSI methods, I am 
more motivated to make sure that 
the corrective actions we develop 

actually get implemented 

vPSI has influenced the way I 
solve problems that are not 

related to safety 
60% of survey participants are supervi-
sors, most of whom have many years of 
experience.  They have been exposed to 
numerous programs during their careers 
and are the ones most likely to suffer 
from “initiative fatigue” and to resist new 
concepts, such as those presented by 
vPSI System™ training. The high per-
centage of “Strongly Agree” and “Agree” 
responses indicates the positive impact of 
vPSI even in this hard to reach segment 
of the workplace demographic.  
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